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3 April 2023

Dear Valued Member
2022/2023 PRESCRIBED WAGES

Please be advised that the following MIBCO Collective Agreements have been enacted and published in
Gazette 48340 of 31 March 2023, Notice no. R.3226 (Page 69 of Gazette 48340, with an extension to
non-parties of the Motor Industry, namely, the:

e Administrative Collective Agreement, and
e Main Collective Agreement.

It is important to note that the Autoworkers Provident Fund Agreement and the Motor Industry Fund
Agreement (the Fund Agreements), which contain amendments to the previous versions of the said
agreements, have not yet been signed off by the Minister of the Department of Employment and Labour
and have consequently not been published in the Government Gazette. Although the Fund Agreements
have not been Gazetted yet, the previous versions thereof remain effective as the period of application
for those agreements was extended by the Minister in 2022.

Members’ attention is drawn to the following important points:

e The newly published Main- and Administrative Agreements repeal and replace all previous
versions of the said agreements and will become effective on 10 April 2023;

e Interms of Government Gazette 48092 of 20 February 2023, Notice 3067, as of 01 March 2023,
the wage earnings threshold is R241 110.59 per annum. Employees whose earnings are
equivalent to or less than the new threshold are required to belong to the Autoworkers
Provident Fund (AWPF) or Motor Industry Provident (MIPF) unless those employees have a
provident fund exemption to belong to an alternative retirement fund. It also means that MIBCO
levies are due for employees who earn below the MIBCO wage threshold, notwithstanding that
all MISA and NUMSA members are due to pay MIBCO levies regardless of their earnings;

e The published MIBCO wage for the Grade-1 Parking Garage Attendants is repealed as of 01
March 2023. Those employees must earn at least the minimum hourly rate of R25.42 as of 01
March 2023, in accordance with the National Minimum Wage, Government Gazette 48094 of
21 February 2023;

e The Area Differentials (Area A and Other Areas) have been removed in the Main Agreement and
wage tables;

e The term Journeyman has been replaced by Artisan. Henceforth, any employee who had the
occupational status of a Journeyman will adopt the status of an Artisan;
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e The term BA-journeyman has been replaced by PR-Artisan (Practically Recognised Artisan). The
status of this category of employees however remains unchanged.

e The value of all allowances and non-wage cash components remains unchanged until 31 August
2025.

Members who experience financial difficulty may apply for an exemption to pay the prescribed
minimum wages (please refer to Annexure “A” below). New applications or re-applications to extend
exemptions may be done for Actual / Guaranteed Wage Exemption Applications. Such applications must
be submitted to MIBCO Regional Councils for consideration within 21 days of publication of the new
agreement. Employers requiring national exemptions for groups of companies or multiple branches
extending across provincial borders, should make their submissions to the Regional Council where the
head office of those companies is located. Individual employers wishing to apply for an exemption to
pay a lesser actual or a guaranteed wage increase or to be exempted from paying such must do so by
completing the Wage Exemption Application Form which is obtainable from their regional MIBCO office
or their local RMI IR Specialist. Such applications must be submitted by Monday 24 April 2023 to the
local MIBCO Regional Office by hand delivery, registered mail, facsimile or E-mail in the prescribed
format with relevant supporting documentation as outlined in the Wage Exemption Application Form.

Additional Holiday Pay and Holiday Bonus exemption applications must be submitted to the MIBCO
Regional Councils for consideration no later than 30 April 2023. The RMI advises that members consult
their local IR Specialist when applying for exemptions: IR Contacts - Retail Motor Industry Organisation

(rmi.org.za)

An employer that granted an increase over and above the prescribed increases during the preceding 12
months may offset those increases against the increases set out below; provided that no wage increases
shall be offset on more than one occasion.

If members have any queries, kindly contact your local IR Specialist: IR Contacts - Retail Motor Industry
Organisation (rmi.org.za)

Regards

JACQUES VILIOEN
DIRECTOR : LABOUR
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Annexure ‘A’

PRESCRIBED MINIMUM & GUARANTEED WAGE SCHEDULE : Publication to 31 Aug 2023

DIVISION B & D, Wages - All Chapters & Sectors

Employee Class Minimum Wages Minimum Wages Guaranteed Increases
Sectors 1,234,587 Sector 6 only Sectors 1,23 45&7
PW P PW PM PW PM

a) Office, stores sales and

Clerical enployee-

during 1st year of experience 1476.15 B396.65 1506.57 652847 90.09 390,39

during 2nd year of experience 1684.32 7298.72 1716.34 743747 102.80 44547

during 3rd year of experience 1939.79 B405.76 1978.15 B571.98 118.39 513.02]

thereafter 225207 975897 229299 993629 137.45 59562
b) Metor vehicle sales person-

during 1st year of experience 17581.06 7717.83 1781.06 7717.83 108.70 471.03

thereafter 2796.32 5995072 2296.64 9352 11 140.15 B07 .32
c) Bookkeeper 289549 1254712 2920.56 1265576 176.72 T65.79)
d) Accountant 492569 21344 66 4990.80 2162680 300.63 1302.73
e) Parts salesperson -

during 1st year of experience 1856.43 8044 53 1864.09 BO77.72 113.30 490.97

thereafter 228045 988195 228045 98581.95 139.18 B03.11
f) Traveller -

during 1st year of experience 1864 .09 Bo77.72 1864.09 BO77.72 11377 493 00

thereafter 228045 588195 228045 98581.95 139.18 603.11
g) Supply sales person -

during 1st year of experience 1864.09 BO77.72 1864.09 BO77.72 113,77 493.00

during 2nd year of experience 2135.22 9252.62 2135.69 9254 66 130.32 oB4.72

during 3rd year of experience 2393.49 10371.79 2393.49 10371.79 146.08 B33.01

thereafter 2568.65 11130.82 2568.65 1113082 156.77 B79.34
h) Part-time employees " * * * " *

* One eleventh of the minimum w eekly w age as prescribed for clerical employees in (a) hereof, for ordinary time w orked on each day on any one
forty-fifth of such prescribed minimum w eekly w age for each hour or part of an hour of ordinary time w orked in any one week, whichever is the
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PRESCRIBED MINIMUM & GUARANTEED WAGE SCHEDULE : Publication to 31 Aug 2023
DIVISION C & D, Wages/Apprentices/Learners/Operative Provisions & Bonusses
Employee Class Minimum Wages Guaranteed Apprentices/Learners (All Chapters)
Sector  |Chapter PW PH PW PH PW PH
Grade 1 3 Year Trade
Forecourt Attendant 3 1 174645 38.81 121.85 2.71|First Year 177255 3839
Char 5 1 135045 nm £4.35 1.43| Second Y ear 2198.25 45.85]
Parking Garage Attendant |47 1 1107.00 2460 67.50 1.50| Third Year 2701.80 60.04]
Grade 1 1,2,347 1245 1164.60 25.88 71.10 1.58]|4 Year Trade
Grade 1 6 1 121995 27N First Year 177255 3939
Grade 1 1 3 1291.95 2871 Second Year 1944.00 43.20)
Grade 2 Third ¥ ear 2198.25 45.85]
Cashier 5 1 1795.05 3989 85.50 1.90| Fourth ¥ ear 2701.80 60.04]
Grade 2 123457 |1245 1563.75 3475 5540 212|NQF Learnership
Grade 2 6 1 1634.85 36.33 Level 1 177255 3039
Grade 2 1 3 1701.45 s Level 2 1944.00 43.20)
Grade 3 1,2,347 1245 1692.90 3762 103.50 2.30|Level 3 2198.25 45.85]
Grade 3 6 1 1755.00 395.00 Level 4 2701.80 60.04
Grade 3 1 3 1840.50 40.90 CBMT
Grade 4 2347 145 1849.05 41.09 11285 251 |Level 1 1690.20 37.56]
Grade 4 6 1 1916.10 4258 Level 2 211095 46.91
Grade 4 1 =] 201015 44 &7 Level 3 253755 56.39
Grade 5 1,2,347 1245 2061.45 45.81 126.00 2.80|Level 4 2953.80 B5.64
Grade 5 6 1 2125.35 4723
Grade 5 1 3 2241.90 4982
Grade 6 12347 1245 247635 55.03 151.20 338
Grade 6 [ 1 253080 56.24
Grade 6 1 3 2690.55 59.79
Grade 7 1,2,34,7 1245 3084.30 68.54 188.10 418
Grade 7 6 1 312120 69.36
Grade 8 12347 1245 3526.20 78.36 215.10 478
Grade 8 6 1 3565.80 79.24
Grade 8 1 3 3833.55 85.19
Watchman 1,2,34,7 1245 142460 * B6.95 *
Watchman 6 1 1475.58 *
Watchman 1 =] 152099 *
Provisions for Operatives Sector  |Chapter PW PH PW PH Bonuses PW
Operative Engine Assembler Setting Bonus({Chapter2) 5.57]
1=t 18 Months Experience 3 4 2061.45 45.81 126.00 2.50| Measuring Instrument(Chapter3)
thereafter 3 4 308430 6854 188.10 4 18| Vemier/micrometer 15.36)
Operative Grade A Tapefrulelsquare/sets 1024
1=t 18 Months Experience 3 4 2061.45 45.81 126.00 280
thereafter 3 4 2476.35 55.03 151.20 3.36
Operative Grade B
1=t & Months Experience 3 4 165250 3762 103.50 230
thereafter 3 4 1848.05 41.09 11285 251
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